
 

 

           

JOB-ADVERTISEMENT 

CHIEF EXECUTIVE OFFICER (F1) 

5-YEAR FIXED-TERM CONTRACT  

 

JOB PURPOSE  

To ensure sound corporate governance, prudent financial management, enterprise 

risk management and compliance with all applicable legislation, policies and 

governance frameworks. The incumbent serves as the principal representative of 

TASEZ, building and maintaining strategic partnerships with government, shareholders, 

investors, industry stakeholders, development partners and local communities to 

advance the organisation's objectives. The role also drives transformation, innovation, 

localisation, environmental sustainability and organisational resilience, while ensuring 

that TASEZ remains financially sustainable, operationally efficient and recognised as a 

leading catalyst for South Africa's automotive manufacturing and industrial 

development. 

The Chief Executive Officer (CEO) is accountable to the Board of Directors for 

providing visionary, ethical and strategic leadership to the Tshwane Automotive 

Special Economic Zone (TASEZ) and for ensuring the achievement of its strategic 

mandate. The CEO is responsible for developing and executing the organisation's 

strategy, driving investment attraction, industrialisation, infrastructure development, 

operational excellence, financial sustainability and organisational performance to 

position TASEZ as a globally competitive, investor-focused Special Economic Zone. The 

role provides overall leadership to ensure the effective implementation of the 

Strategic Plan, Corporate Plan and Annual Performance Plan (APP), while fostering a 

high-performance culture that delivers sustainable economic growth, job creation 

and value for investors, government and the communities served by TASEZ. 

 

KEY PERFORMANCE AREAS 

Strategic Leadership and Organisational Performance: Provide strategic direction and 

leadership to ensure organisational goals are achieved through effective planning, 

execution, and performance management. Investment Attraction and Business 

Development: Drive investment attraction and business growth by developing 

partnerships, opportunities, and initiatives that stimulate economic development. 

Infrastructure Development and Project Delivery: Oversee planning and delivery of 

infrastructure projects to ensure they are completed on time, within budget, and to 

required quality standards. Financial Sustainability and Resource Management:  

 



  
 
 
 
 
 
 
 

 

 

Ensure financial sustainability through sound budgeting, efficient resource allocation, 

revenue generation, and cost control. Governance, Risk and Compliance: Maintain 

strong governance systems, manage risk effectively, and ensure full compliance with 

relevant laws, policies, and regulations. Stakeholder and Government Relations: Build 

and maintain strong relationships with government, stakeholders, and partners to 

support collaboration and strategic objectives. Operational Excellence: Improve 

operational efficiency and service delivery through streamlined processes, 

productivity improvements, and continuous improvement. Human Capital 

Management: Lead workforce planning, talent development, performance 

management, and employee engagement to build a high-performing organisation. 

Transformation and Sustainability: Promote transformation, inclusion, and sustainability 

by embedding ESG principles and driving equitable organisational practices. 

Reputation and Brand Management: Protect and enhance organisational reputation 

through effective communication, stakeholder engagement, and brand 

management. 

 

QUALIFICATIONS & EXPERIENCE 

Qualification :  

• Relevant postgraduate qualification (NQF Level 8) in fields such as Business 

Administration, Economics, Commerce, Engineering, Development Planning or a 

related discipline.  

 

• A master’s degree (MBA or equivalent) (NQF 9) will be an advantageous as it 

demonstrates advanced strategic, financial and organisational leadership 

capability required for a complex Special Economic Zone environment. 

 

Minimum Experience Required: 

• 15 years in Senior Management level including 6 years’ experience at an Executive 

Management level in Economic Development environment 

• 7 years' demonstratable Leadership in securing and managing large scale 

domestic and international investments, especially in the Manufacturing sector 

• 5 to 10 years’ experience in infrastructure delivery management 

• 10 years' experience in managing multiple stakeholders at senior management 

• In-depth knowledge of Public Finance Management Act (PFMA) and Special 

Economic Zone Act (SEZ Act) 

 



  
 
 
 
 
 
 
 

 

 

Technical and Behavioural Competencies:  

TECHNICAL BEHAVIOURAL  

Strategic Leadership and Execution Visionary Leadership 

Corporate Governance Strategic Thinking 

Financial Management and Stewardship Ethical Leadership and Integrity 

Public Sector and Regulatory Knowledge Results Orientation 

Investment Promotion and Investor 
Relations 

Decision-Making and Judgement 

Economic and Industrial Development Influencing and Negotiation 
Infrastructure Development and Project 
Oversight 

Relationship Building 

Risk Management Resilience and Adaptability 
Performance Management Innovation and Continuous Improvement 
Stakeholder and Partnership Management Political and Business Acumen 
Policy Development and Implementation Emotional Intelligence 
Change and Transformation Management People Leadership 
Negotiation and Commercial Acumen Communication and Executive Presence 
Environmental, Social and Sustainability 
Management 

Accountability and Ownership 

Organisational Development and Human 
Capital Management 

Collaboration and Inclusivity 

 

Application Process 

Qualifying candidates are encouraged to send their CVs, covering letter and copies 

of qualifications and ID, and three contactable references to 

recruitment@tasez.co.za. 

Closing Date 

The closing date for the application is 29 September 2026. Should you not receive any 

formal feedback from TASEZ within 30 days, kindly accept your application as 

unsuccessful. 

TASEZ is an equal opportunity employer. In accordance with the Employment Equity 

Act and organisation-wide employment equity plan, preference will be given to 

suitable qualified candidates from designated groups and People Living with 

Disabilities. 
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